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Bill Summary: This proposal modifies prevailing wage provisions by requiring a
governing body of a county to submit one hourly wage rate for each
occupational title.

FISCAL SUMMARY

ESTIMATED NET EFFECT ON GENERAL REVENUE FUND

FUND AFFECTED FY 2013 FY 2014 FY 2015

Total Estimated 
Net Effect on 
General Revenue
Fund $0 $0 $0

ESTIMATED NET EFFECT ON OTHER STATE FUNDS

FUND AFFECTED FY 2013 FY 2014 FY 2015

Total Estimated 
Net Effect on Other
State Funds $0 $0 $0

Numbers within parentheses: ( ) indicate costs or losses.
This fiscal note contains 4 pages.
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ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND AFFECTED FY 2013 FY 2014 FY 2015

Total Estimated
Net Effect on All
Federal Funds $0 $0 $0

ESTIMATED NET EFFECT ON FULL TIME EQUIVALENT (FTE)

FUND AFFECTED FY 2013 FY 2014 FY 2015

Total Estimated
Net Effect on 
FTE 0 0 0

9  Estimated Total Net Effect on All funds expected to exceed $100,000 savings or (cost).

9  Estimated Net Effect on General Revenue Fund expected to exceed $100,000 (cost).

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND AFFECTED FY 2013 FY 2014 FY 2015

Local Government (Unknown) (Unknown) (Unknown)
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FISCAL ANALYSIS

ASSUMPTION

Officials at the Department of Labor and Industrial Relations assume there is no fiscal impact
from this proposal. 

Officials at the following counties: Andrew, Barry, Bates, Boone, Buchanan, Butler, Callaway,
Camden, Cape Girardeau, Carroll, Cass, Clay, Cole, Cooper, DeKalb, Franklin, Greene, Hickory,
Holt, Jackson, Jasper, Jefferson, Johnson, Knox, Laclede, Lafayette, Lawrence, Lincoln, Marion,
Miller, Moniteau, Monroe, Montgomery, New Madrid, Nodaway, Ozark, Pemiscot, Perry,
Phelps, Platte, Pulaski, Scott, St. Charles, St. Louis, St. Francois, Taney, Texas, Warren, Wayne
and Webster did not respond to Oversight’s request for fiscal impact.

Oversight assumes this proposal will require the Counties to collect the prevailing wage data and
forward it to the state and that the Counties will incur unknown costs of collecting the data.

FISCAL IMPACT - State Government FY 2013
(10 Mo.)

FY 2014 FY 2015

$0 $0 $0

FISCAL IMPACT - Local Government FY 2013
(10 Mo.)

FY 2014 FY 2015

COUNTY FUNDS

Cost - Counties of collecting the
prevailing wage data

(Unknown) (Unknown) (Unknown)

ESTIMATED NET EFFECT ON
COUNTY FUNDS

(Unknown) (Unknown) (Unknown)

FISCAL IMPACT - Small Business

No direct fiscal impact to small businesses would be expected as a result of this proposal.
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FISCAL DESCRIPTION

This bill changes the laws regarding how the prevailing hourly wage rate requirement for a given
occupational title is determined for a county.

If a county receives at least three wage reports from licensed contractors or subcontractors for an
occupational title, the governing body of the county must submit to the Department of Labor and
Industrial Relations one hourly wage rate that is the average hourly wage rate of all wage rates
reported to the county for that occupational title.  Currently, the county must submit all wage rate
reports it receives, and the department sets the prevailing hourly wage rate for an occupational
title by determining which hourly wage rate was paid for the most hours.  If a county does not
receive at least three wage reports for an occupational title, the county’s prevailing hourly wage
rate will be the lesser of the lowest prevailing hourly wage rate in any adjoining county for that
occupational title or the federal Davis-Bacon Act general wage determination for that title. 
Currently, the department must consider the applicable wage rates established by collective
bargaining agreements, if any.  

This legislation is not federally mandated, would not duplicate any other program and would not
require additional capital improvements or rental space.
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